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Low Moor, VA  24457 

 

Minority Advisory Committee to the Superintendent 
Meeting Summary Notes: November 28, 2011 

 
Meeting Summary Notes are intended to serve as the superintendent’s reflection on the discussions that occur during advisory 

committee meetings.  They are not intended to be exhaustive.  Instead, they are intended to serve as a general record for our on-
going efforts to assess our needs, determine our goals, map out our strategies, and evaluate our policies, procedures and 

programs.  Participants should contact the superintendent if they observe any critical oversight or misinterpretation in these notes. 
 

Participants present: Etrula Moore, Dwayne Ross, A.J. Jeter (AHS student), Teresa Johnson, Laura 
Gaines, Amy Dew, Nancy Moga, Jan Hobbs, Mary Jane Mutispaugh, Lorie Bess, and Sarah Campbell.   
 
1. Dr. Campbell discussed the budget.  She explained that several factors have the potential to 

negatively impact the budget, particularly the increase in the Local Composite Index and the decline 
in student enrollment. Dr. Campbell also added that information coming from Richmond indicates that 
the next two budget years are going to be extremely difficult. 
 

2. Mrs. Mutispaugh provided a report on the percent of minority students in the Class of 2011 who had 
completed advanced course work. This included: 

 
a. Earned an Advanced Studies Diploma:   38% of minority students 
b. Completed an Advanced Placement Course: 3.2% of minority students 
c. Completed a Dual Enrollment Course:  0 
d. Attended Governor’s School:   0 

 
Ms. Mutispaugh did note that one minority student was nominated for Boy’s State and one was 
nominated for Summer Residential Governor’s School and that both had declined acceptance. 
In addition, Ms. Mutispaugh reported that 5.7% of the minority student population was identified as 
gifted. A participant asked for the percentage of African-American students who graduate and go on 
to college. Ms. Mutispaugh noted she would provide that information at the next meeting. 

 
3. Ms. Hobbs provided information on the number of minority employees. This included: 

 
a. Professional:  4% 
b. Classified:  6% 
c. Administrative: 10% 

 
Ms. Hobbs explained that the division recruits teachers at Hampton University yearly in an effort to 
increase the number of minority employees. She followed by noting that it is very difficult to attract 
minority applicants to this area unless they have a tie to the community. A participant stated that it 
would be interesting to know the percentage of minority employees in cohort divisions. A copy of the 
report is attached.    

 
 



4. Ms. Hobbs reported on the student graduation team.  She stated the team meets monthly to discuss 
students who are in danger of not graduating or who have other issues that put them at risk of 
dropping out.  Ms. Hobbs reported that 110 students were referred to the team last year and that of 
those 110 students, 19 graduated, 45 were promoted, 3 received their GED, 17 were retained, 10 
transferred, 4 are working on a GED, and 12 were dropouts.   
 

5. There were no other topics brought up by the participants. 
 
 
NEXT MEETING: 11:30 a.m. January 30 in the School Board meeting room at the Central office 
complex in Low Moor.  A light lunch will be served. 
 

The Alleghany County School Board does not discriminate on the basis of race, color, national origin, sex, political affiliation, 
ethnicity, religion, disability, marital status or age in its programs and activities. The following person has been designated as the 

contact regarding compliance issues associated with this non-discrimination policy: Jan Hobbs, Director of Human Resources and 
Pupil Personnel at:  Alleghany County School Board Office, P.O. Drawer 140, Low Moor, Virginia 24457. 540-863-1800. 

 

 


