
 
 

P.O. Drawer 140, 100 Central Circle 
Low Moor, VA  24457 

 

MEMO 
 
Date:  April 14, 2014 
To:  Sarah T. Campbell, Ph.D., Superintendent 
From:  Elizabeth V. Heath, Ph. D., Director of Special Education 
  Jan B. Hobbs, Director of Human Resources and Pupil Personnel 
Subject: Alleghany High School Job Coach 2014-2015 
 
We are requesting approval to hire a job coach as a full-time employee at Alleghany High School 
starting in the 2014-2015 school year. This person would provide classroom instruction and job 
coaching on job sites for students with special education disabilities who require this service to 
prepare for post secondary employment. This position would be paid from special education 
discretionary funds on the teacher assistant pay scale. This position would replace the contracted 
service previously done through Stand Up, Inc., to provide job coaching services.  
 
The contract cost for job coaching services through Stand Up, Inc., for this year is projected to be 
$36,000 by the end of the school year. Currently we are able to serve no more than 10 students at a 
time in the job coaching program. By hiring a job coach as a full-time employee, we could potentially 
serve more students at a lesser cost. The estimated cost for the 2014-2015 school year for this 
position would be $22,433.12 for a seven hours per day position or $24,755.34 for an eight hours per 
day position.  
 
The Division has failed to make the Secondary Placement Transition Rate goal on the Career and 
Technical Education Report Card for the past two years. This indicator is based on the number of 
students with disabilities transitioning into post secondary employment. The CTE goal for the division 
is currently 88%. Our rate last year was at 75%. This would meet the Division’s need for a required 
plan to address this deficiency. Hiring a job coach as a full-time position would also enable us to 
revisit the idea of having a student operated thrift shop that would be self-supporting and that would 
provide a potential employment opportunity for students with significant cognitive disabilities. Wise 
County and Matthews County have student operated thrift shops that pay the students either an 
hourly salary or a monthly stipend and both are self-supporting and self-sustaining. The Wise County 
thrift shop is located on the high school campus. The Matthews County thrift shop is located off 
campus in the town of Matthews. This is a proposal that the division worked on a few years ago with 
the support of the Technical Training and Assistance Center at Radford and a member of the local 
economic development team. The barrier at the time was the lack of school staff to work with the 
students. The job coach position could potentially provide the supervision and instruction for this kind 
of project in addition to classroom instruction and job coaching at off campus work sites.  
 
We would be happy to answer any questions that you might have. 


